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	It is Interfilm’s policy to comply with all applicable state and federal laws prohibiting discrimination in employment based on race, age, color, sex, religion, national origin, or other protected classification.


Name      

Date 


First Name
MI
Last Name
Address      



Street Address
City
State
Zip

Phone      

Are you over 18 years old?   FORMCHECKBOX 
 Yes  FORMCHECKBOX 
 No

Can you provide required proof you are eligible to work in the U.S. on an unrestricted basis?   FORMCHECKBOX 
 Yes  FORMCHECKBOX 
 No


Proof of citizenship or immigration status will be required upon employment; see attached information sheet.
Have you ever filed an application with Interfilm before?   FORMCHECKBOX 
 Yes  FORMCHECKBOX 
 No
If yes, give date: 


Have you ever been employed with Interfilm before?   FORMCHECKBOX 
 Yes  FORMCHECKBOX 
 No
If yes, give date: 


Are you currently employed?   FORMCHECKBOX 
 Yes  FORMCHECKBOX 
 No
If yes, may we contact your present employer?  FORMCHECKBOX 
 Yes  FORMCHECKBOX 
 No

Are you currently on “lay-off” status and subject to recall?   FORMCHECKBOX 
 Yes  FORMCHECKBOX 
 No

Please list any/all family members employed by Interfilm Holdings, Inc.:__________________________

POSITION(S) APPLIED FOR: 1. 

2. 


How did you learn of this job opening? 

Wage or salary desired: 

On what date could you start work? 


Are you available to work:  FORMCHECKBOX 
 Full Time  FORMCHECKBOX 
 Part Time  FORMCHECKBOX 
 Temporary
Shift preferred  FORMCHECKBOX 
 1st  FORMCHECKBOX 
 2nd  FORMCHECKBOX 
 3rd
Are there any hours, shifts or days you cannot or will not work? 


Have you been told the essential functions or been shown a copy of the job description listing the essential functions of the job?   FORMCHECKBOX 
 Yes  FORMCHECKBOX 
 No  If yes, are you able to perform these essential functions with or without reasonable accommodation?   FORMCHECKBOX 
 Yes  FORMCHECKBOX 
 No
Have you ever been convicted of a crime other than a minor traffic offense?   FORMCHECKBOX 
 Yes  FORMCHECKBOX 
 No                              If yes, please explain below: Conviction will not necessarily disqualify an applicant for employment.
	Education
	Name & Location of School
	Year Graduated
	Major
	Diploma/ Degree

	High

School
	
	
	
	

	Undergraduate College
	
	
	
	

	Graduate Professional
	
	
	
	

	Other Training/

Education
	


Employment History: 

(List employment for the past 10 years, starting with most recent job.  Include military experience.  

You may exclude organizations which indicate membership in a protected group.)

	1.
	Company Name 

Start Date 

Address 

End Date 

City, State, Zip 

Starting Pay Rate

Phone 

Final Pay Rate

Supervisor Name /Title 

Job Title 

Duties 

Reason for Leaving 


	2.
	Company Name 

Start Date 

Address 

End Date 

City, State, Zip 

Starting Pay Rate

Phone 

Final Pay Rate

Supervisor Name /Title 

Job Title 

Duties 

Reason for Leaving 


	3.
	Company Name 

Start Date 

Address 

End Date 

City, State, Zip 

Starting Pay Rate

Phone 

Final Pay Rate

Supervisor Name /Title 

Job Title 

Duties 

Reason for Leaving 


	4.
	Company Name 

Start Date 

Address 

End Date 

City, State, Zip 

Starting Pay Rate

Phone 

Final Pay Rate

Supervisor Name /Title 

Job Title 

Duties 

Reason for Leaving 



If you need additional space, please continue on a separate sheet of paper.

List other applicable experience (special (including military) training, apprenticeships, professional, trade, business. or civic offices held, and any other special job-related (including language) skills and qualifications acquired from employment or other experience):
References: (List 2 people not related to you who have known you for at least 1 year.)

	1.
	Name 



Address 



City, State, Zip 



Phone 



Relationship 

Length of Acquaintance 


	2.
	Name 



Address 



City, State, Zip 



Phone 



Relationship 

Length of Acquaintance 



PLEASE READ BEFORE SIGNING

I certify that answers given herein are true and complete to the best of my knowledge and that I have withheld nothing which, if disclosed, would unfavorably affect this application. I further authorize the investigation of all statements contained in this application for employment as may be necessary in arriving at an employment decision.


I authorize my previous employers, schools or persons named as references to give any information required regarding my employment or educational record. I agree that Interfilm and my previous employers shall not be held liable in any respect if a job offer is not extended, is withdrawn, or my employment is terminated because of false statements, omissions or answers made by me on this application. If I am employed with this company, I will comply with all rules and regulations as set forth in any communication made to employees.


In compliance with the Immigration Reform and Control Act of 1986, I understand that, on my first day of employment, I will be required to provide approved documentation that verifies my right to work in the United States. I am in receipt of a list of approved documents which have been supplied with this application.


I hereby understand and acknowledge that any employment relationship with this organization is of an “at will” nature, which means that the Employee may resign at any time, and Interfilm may discharge the Employee at any time, with or without cause. I further understand that this “at will” relationship may not be changed by any written document or by conduct unless such change is specifically acknowledged in writing by Interfilm’s President.


I understand that Interfilm Holdings, Inc. is committed to maintaining a drug-free workplace. The possession, use, transfer, manufacture or sale of alcohol, illegal drugs, or legal drugs without a valid prescription on company property or on company time is prohibited. I understand that violation of this policy will result in appropriate action, up to and including termination. I understand that any employment offer which may be extended is made contingent on the results of a pre-employment drug screen and, where required, a pre-employment physical.  

In the event of employment, I understand that false or misleading information given in my application of interview(s) may result in discharge. 


I hereby acknowledge that I have read and understand the above statements.

Signature 

Date 


-NOTES-

Immigration Reform and Control Act Requirement 

In compliance with the Immigration Reform and Control Act of 1986, you will be required to provide approved documentation that verifies your right to work in the United States prior to beginning work with Interfilm.  Please be prepared to provide any of the following documentation the day you begin work.
[image: image1.png]LISTS OF ACCEPTABLE DOCUMENTS

LIST A

Documents that Establish Both

LIST B

Documents that Establish

LISTC

Documents that Establish

Identity and Employment Identity Employment Eligibility
Eligibility OR AND
U.S. Passport (unexpired or expired) | 1. Driver's license or ID card issued by 1. U.S. Social Security card issued by
a state or outlying possession of the the Social Security Administration
United States provided it contains a (other than a card stating it is not
photograph or information such as valid for employment)
name. date of birth, gender, height.
eye color and address
Permanent Resident Card or Alien 2. 1D card issued by federal, state or 2. Certification of Birth Abroad
Registration Receipt Card (Form local government agencies or issued by the Department of State
entities, provided it contains a (Form FS-545 or FForm DS-1350)
photograph or information such as
name. date of birth, gender, height.
eye color and address
An unexpired foreign passport witha | 3. School ID card with a photograph 3. Original or certified copy of a birth
temporary [-551 stamp certificate issued by a state.
county. municipal authority or
outlying possession of the United
an official seal
An unexpired Employment 4. 4. Native American tribal document
Authorization Document that contains
a photograph
(Form 1-766. 1-688. 1-688A. 1-688B) 5. U.S. Military card or draft record 5. U.S. Citizen ID Card (Form I-197)
An unexpired foreign passport with | 6. Military dependent's 1D card 6. 1D Card for use of Resident
an unexpired Arrival-Departure Citizen in the United States (Form
Record, Form 1-94, be: 7. U.S. Coast Guard Merchant Mariner 1-179)
name as the passport and containing Card
an endorsement of the alien's . . . .
nonimmi 8. Native American tribal document 7. Unexpired employment
. N e authorization document issued by
authorizes the alien to work for the ) 7
employer 9. Driver's license issued by a Canadian DHS (other than those listed under
i government authority List 4)
For persons under age 18 who
are unable to present a
document listed above:
10. School record or report card
11. Clinic, doctor or hospital record
12. Day-care or nursery school record
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